
 

 

 

Women in Super’s policy proposal to improve women’s 

retirement outcomes 

What is the gender super gap? 
 
- Women currently retire with an average of 

47%, or $85,000, less super than men 

- It is estimated that more than 40% of older 

single women live in poverty 

- The fastest growing cohort of homeless 

people is older single women 

- Women are more dependent on the Age 

Pension than men. 

 

Why is the super gap so large? 
 

The pay gap between men and women has been 

around 18% on average for the last two decades. 

 

The shortage of retirement savings for women is 

the result of a lifetime of lower wages and because 

women are required to take time out of the paid 

workforce to care for others. 

 

Because super is linked to wages, this not only 

results in fewer and lower super contributions, but 

also a loss of compounding returns. 

 

Tax concessions on super aren’t fair either. 

Women have lower super balances and worse 

retirement outcomes, yet receive just a third of 

government tax concessions on super. Men have 

higher incomes and super balances, and receive 

two thirds of government tax concessions on 

super. There is a structural unfairness in the way 

tax concessions are distributed – the bottom 30% 

of income earners (who are mostly women) get 

nothing while the top 20% of income earners get 

$10,000 each every year. 

What needs to be done to close the 

super gap? 
 

The onus shouldn’t be on women to fix the 

problem, especially when most don’t have the 

means to do so. Government action is needed to 

make super fairer for women. Women in Super has 

a 5 point plan to help close the gender super gap: 

 

1. Give low income earners an annual 

contribution of $1000 (note conditions) 

2. Make sure there are no further delays in 

increasing employer super contributions to 

12% 

3. Remove the rule that those earning less than 

$450 a month – who are mostly women – don’t 

get super 

4. Pay super on parental leave, like all other types 

of leave 

5. Government should measure and publish the 

super gap each year, and assess the impact 

that any future legislative changes to super 

would have on women. 

 

Additional super contribution for 

low income earners 
 
Rice Warner Actuaries has modelled the impact 

and cost of Women in Super’s policy proposal for 

an additional annual government super 

contribution for low income earners. 

 

Conditions: The contribution is to be made from 

age 25 to workers whose account balance is less 

than $100,000. 
 

 



 

 

 

 

How it would work? 
 

- $1000 annual contribution paid to low income 

earners aged 25 and over who earn less than 

$37,000 

- Men and women would receive the 

contribution, but more women than men are 

low income earners 

- Contribution would be paid each year the 

person qualifies as a low income earner 

- It would be paid until the worker reaches a 

super balance of $100,000. 

 
 

How much would it cost? 
 
It is estimated that the government spends $30 

billion on super tax concessions annually. The 

majority of current super tax concessions are paid 

to high income earners. 

 

An additional annual government super 

contribution for low income earners would cost 

just $2.7 billion per year and would be targeted at 

low income earners, most of whom are women 

and who need Government help to achieve 

economic security in retirement. 

How would it help close the super gap?* 
 

Example 1: Woman aged 25 earning $25,000 per year 

 

Super balance under current super system settings:  $205,210 

Super balance with additional contributions:   $235,347 

Increase to super balance at retirement:   $30,137 

 
Example 2: Women aged 25 earning $35,000 per year with fragmented paid work 

 
Super balance under current super system settings:  $235,388 

Super balance with additional contributions:   $262,943 

Increase to super balance at retirement:   $27,555 

 
*Source: ISA / Rice Warner Model 
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